• <- / GVKrni!J*tj*w wt* 

se 2003/11/19 : <fclA-RDP60-00594AC®l00090004-7 


^ ■ / BiliEIL 

st ^ dardfor m no “Approved For R^se 2003/11/19 : <CIA-RDP60-00594AC^l00090004-7 

Office Wlemorandum • united states government 


TO ; Director of Training 


date: l* December 1958 


from : C/Junior Officer Training Program/TR 


SUBJECT : 




Weekly Activity Report #U8 
26 November - 2 December 1958 


A. SIGNIFICANT ITEMS 


Nothing to report. 


B. NORMAL ACTIVITIES 


1. The Integrated Program 


Document No. OOt' . — 

NO CHANGE in Class. □ 

□ DECLASSIFIED 

Class. CHANGED TO: TS S 

DDA Memo, 4 Apr 77 
Auth: DDA REG. 77/176 3 

Date :iy^QJttkl3-5li 


(a) The weeks course on Communism concluded on a high 
note. Even after the last examination, the JOT's continued to work 
hard and with interest. Their comments almost uniformly have been 
to the effect that the Course was very profitable to them,, well 
organized, strongly challenged their abilities, and given by men 
for whose knowledge they had great respect. We have gotten off to 
a fine start. 

(b) | Ire viewed the JOTP files of each member of 

his group. Assessments on two of these had not yet been written. 

(c) The first phase of the American Heritage has been well 

received. | |did not inspire the men as did the other 

lecturers. At present, the men seem to be anxious to get some reading 
done. 


(d) | 

Only by the Medical 
Matters" • 


Jhas been restricted to Departmental Duties 
The details are given under "Troublesome 


(e)| has been called as a witness in a manslaughter 

case and will be absent fr om class for at least one day. It now 

appears that the only time :an take his active reserve 

duty will be 5 to 16 January, plus 19 January* 
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2. We have just seen one highly qualified candidate who appears 
to be a first-rate subject for covert recruitment. The appropriate 
division is interested and has consented to help in the development 
of this individual if our investigation indicates that we wish to 
pursue the matter. 


3, Reports from OC #7 for the work concluded ll* November 1958 
were rec eived this week. Only three JOT 1 s were commented on, 

of the Internal Program is having difficulty and is being 

given special atte ntion, | ~| previous "Poor" now seems no 

cause for concern, fias done a consistently good job. All 

others are Satisfactory. | h as shown significant improvement 

and is now Satisfactory, 

U* I l has raised the question of how best to handle 

the processing of candidates for the 1959 Class, In order to get 
the best individuals possible, the J0TP would like not to commit itself 
on marginal cases early in the recruiting season. On the other hand, 
the Office of Personnel is anxious to get ded. sions at the earliest 
possible moment. We are studying this matter and hope to have a full 
report within the week, 

5, has the names of 3h JOT’s who are scheduled to 

be transferred to using divisions during December or January, It is 
expected that nearly all of these transfers will become effective 
within that time. 



7* Interviews were held with 53 JOT's, 

8. Four candidates were interviewed for the external phase of 
the Program. 

9. An action was cut on the one file that was received. 


10. Temporary Actions s 


11. There were no permanent actions or cancellations. 
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C. PERSONNEL NOTES 

Nothing to report, 

D. TROUBLESOME MATTERS 

1, | R eports that Full Duty/General granted on JOT 

| has been rescinded and he is now eligible only for 
departmental duties. His bleeding tendency on slight injury (which 
is not hemophilia) was not properly diagnosed by the examining 
doctor. I t was, howeve r, detected by the Air Force when he went 
to enlist. f | is now undergoing tests by a specialist and 

it is expected that within two weeks to a month a decision will be 
forthcoming on his acceptability for the Program. It may be necessaiy 
to requ est a waiver or to transfer him out of the Program. Dr. 

has been apologetic about the error. We will await a report 

from him before taking further action. 

2. has run into another snag on his assignment 

overseas. He was originally scheduled to go to | | .n April 1958 

the man whom he was to replace extending for one year. He was there- 
fore given Elementary Germa n, full time, with the idea of preparing 
him to take the position in | | in September. This fell through 

and he was put into full time Intermed iate Ger man to prepare him more 
fully to take over the original job in | ~| in Apri l 1959* Word 
has now come that this is inappropriate. He has seen | 

who points out that, security-wise, the assignment was not proper. 

At the moment, EE has nothing in mind for him as we understand the 
matter. | discouraged. I have not had opportunity to see 

T since this was reported to me Tuesday evening but will 

do so at the earliest -moment. 


25X1 


3, FE Division says they do not have an appropriate cover slot 
for | l and therefore will not take him. There is a strong possibility 

that he will be acceptable to WE Division for FI work which is what he 
is anxious to do. I 1 
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